IMPORTANT NOTICE —REHABILITATION PLAN
WESTERN STATES OFFICE AND PROFESSIONAL
EMPLOYEES PENSION FUND
REHABILITATION PLAN
UNDER THE PENSION PROTECTION ACT OF 2006

EFFECTIVE: NOVEMBER 25, 2009

Effective Date.

This Rehabilitation Plan was adopted on October 16, 2009, and is effective upon 30
days notice. Notice to all collective bargaining parties was mailed on October 26,
2009. Therefore, this Rehabilitation Plan is effective for all collective bargaining
agreements expiring on or after November 25, 2009.

Statement of Purpose.

You have been previously notified that the Western States Office and Professional
Employees Pension Fund is in “red zone” or critical status under the Pension
Protection Act of 2006. The Board of Trustees (“Trustees™) is required to adopt and
implement this Rehabilitation Plan to address red zone funding issues under the
Pension Protection Act.

Statement of Authority.

This Rehabilitation Plan is adopted pursuant to the Trustees’ express and implied
authority under: (a) the Pension Protection Act; (b) the Employee Retirement Income
Security Act of 1974, as amended; (c) common law; (d) applicable employer
participation agreements; and (e) the Trust Agreement (“Trust”) for the Western
States Office and Professional Employees Pension Fund.

Contact Information
All questions concerning this Rehabilitation Plan should be directed to:

Western States Office and Professional Employees Pension Fund
c/o A & I Benefit Plan Administrators, Inc.

1220 SW Morrison Street

Suite 300

Portland, OR 97205

Tele: 503.222.7694 Fax: 503.228.0149
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Overview.

The Rehabilitation Plan consists of the following parts:

a. Benefit Reductions. The Trustees made changes to the Plan’s benefit

structure to improve the Plan’s funding status. The changes are part of the
Rehabilitation Plan. All parties and participants were advised of these
changes through mailings and participant meetings. Copies of the mailings
are attached and made a part of the Rehabilitation Plan.

Supplemental Employer Contributions. The Pension Protection Act requires

contributing employers to make supplemental pension contributions using the
contribution percentages on one of the following schedules:

Negotiated Schedule: Bargaining parties may adopt a new or
amended CBA that incorporates the attached Supplemental Employer
Contribution Schedule.  The schedule provides Supplemental
Employer Contribution Percentages based upon the month in which
the CBA is effective.

Default Schedule: The Default Supplemental Employer Contribution
Schedule gutomatically applies in the event bargaining parties do not
adopt a CBA incorporating the Supplemental Employer Contribution
Schedule within 180 days after the bargaining parties’ current
Collective Bargaining Agreement (“CBA”) expires.

Example of the 180 day rule:

Date Action
Nov. 30,2009  CBA expires

May 28, 2010 The 179™ day after the CBA expired. The
bargaining parties have until this date to
adopt a new CBA incorporating the
Supplemental ~ Employer~ Contribution
Schedule retroactive to December 1, 2009.

May 29, 2010 The default schedule automatically applies
on this date, retroactive to December 1,
2009, if the bargaining parties have not
adopted a new CBA incorporating the
Supplemental ~ Employer  Contribution
Schedule.
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Additional Provisions.

Updating of Supplemental Contribution Schedules. The Trustees will
reevaluate the supplemental and default contribution percentages for the
attached contribution schedules annually at the time the Plan’s actuary makes
the Plan’s annual Pension Protection Act certification. The Trustees may
adjust the percentages in order to maintain a viable Rehabilitation Plan. Any
changes to the supplemental contribution percentages are applicable to CBAs
expiring after the effective date of the change to the schedules.

Example: The CBA expires on November 30, 2009, and the
bargaining parties adopt the current Supplemental Employer
Contribution Schedule effective December 1, 2009. The new CBA is
five years. The bargaining parties are not subject to changes made to
the contribution schedules after December 1, 2009, and during the
term of the CBA. However, the bargaining parties are subject to the
updated contribution schedules for future years after the CBA expires
on November 30, 2014.

Employers Cannot Reduce Pension Contribution Rates. The Pension
Protection Act prohibits bargaining parties from entering into a new or
amended CBA that:

@) reduces the level of pension contribution for any participant;

2 suspends pension contributions with respect to any period of service;
or

3) includes a new direct or indirect exclusion of younger or newly hired
employees from Plan participation.

Surcharge Remains until Supplemental Contribution Schedule in Place. The
surcharge remains in place until either the bargaining parties adopt a
Supplemental Employer Contribution Schedule or the Default Supplemental
Employer Contribution Schedule applies.

Example: The CBA expires on November 30, 2012. The 5%
surcharge applies to pension contributions on hours starting August 1,
2009, through December, 2009. The 10% surcharge applies to
pension contribution on hours from January 1, 2010, through
November 30, 2012. Starting on December 1, 2012, the 10%
surcharge will be replaced by the supplemental contribution
percentage on either the Supplemental Employer Contribution
Schedule adopted by the bargaining parties or the Default
Supplemental Employer Contribution Schedule.
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d. Failure to make Supplemental Contributions. Contributions due under either
Supplemental Employer Contribution Schedule or the Default Supplemental
Employer Contribution Schedule are subject to the Plan’s Delinquent
Contribution Policy.  This means that if the supplemental pension
contributions are not made on time the responsible employer may be liable
for the amount of the delinquent contributions, plus interest, liquidated
damages, attorney fees and other equitable relieve available under ERISA.

6. Questions and Answers. The Trustees anticipate there will be questions concerning
this Rehabilitation Plan and the attached schedules. You should direct your
questions to the contact information provided on this first page. The Trustees may
issue written answers to commonly questions which are made part of this
Rehabilitation Plan when distributed.

7. Trustees’ Authority. The Trustees may interpret, modify, amend, suspend or
terminate this Rehabilitation Plan. The Trustees shall determine, in their discretion,
whether a Plan amendment is consistent with this Rehabilitation Plan.

~ 8. Adoption. The Co-Chairs were authorized to adopt this Rehabilitation Plan at a
Board of Trustees meeting held on September 10, 2009.

Siened on behalf of the Board of Trustees:

hair( ) Matthew Oglesby, Co Qﬁéir
Date signed: /O / Q/’ / 0? Date signed: _// e Z&I/ o9
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NOTICE TO
PARTICIPANTS
and WESTERN STATES OFFICE AND
, PROFESSIONAL EMPLOYEES PENSION FUND
SUMMARY OF MATERIAL
MODIFICATIONS
To: All Participants in the Western States Office and Professional Employees
Pension Fund (“Plan”)
From: Board of Trustees, as Sponsor and Plan Administrator
Date: July 10, 2009
Subject: Notification of Plan Amendments

Plan Information:

Purpose of this Document:

Retain for Your Records:

Read and Understand:

Further Information:

Plan’s EIN:  94-6076144 Plan Number: 001

Provide notification to Participants of the following:

e A Plan Amendment effective as of August 1, 2009.
Notification is made pursuant to Section 204(h) of the
Employee Retirement Income Security Act;

e A Plan Amendment changing the effective date of
amendments implementing Red Zone status to January 1,
2010 (the previous effective date was November 1, 2009);
and

e A Summary of Material Modifications (“SMM”) to Plan
Participants describing the above referenced Plan
amendments. The Plan also acts as the Summary Plan
Description (“SPD”).

Please keep this document with your original SPD and the
April SMM, which was previously provided to you. Together,
they inform you of your rights and benefits under the Plan.
These documents are also available on the Plan’s website at:
http://www.wsp.aibpa.com.

The Board of Trustees encourages all Participants to read this
document carefully so Participants understand the changes to
the Plan and how the changes may impact each Participant.

Any questions concerning the Plan and/or the amendments
and changes discussed in this document should be directed to
the Plan’s third party administrator as follows:

A&I Benefit Plan Administrators, Inc.

1220 S.W. Morrison St, Suite 300

Portland. OR 97205-2222

Toll-Free: (800) 413-4928 Local: (503) 222-7694



NOTICE TO
PARTICIPANTS
and WESTERN STATES OFFICE AND
PROFESSIONAL EMPLOYEES PENSION FUND
SUMMARY OF MATERIAL
MODIFICATIONS

AMENDMENT EFFECTIVE AUGUST 1, 2009

The following changes are effective for Participants retiring on or after August 1,2009. All
other Plan provisions remain in effect as previously summarized in the SPD and April
SMM.

Amendment 13 made the following Plan changes for Participants not yet in pay status,
effective for retirements on or after August 1, 2009:

1. The reinstatement and suspension rules are changed for Participants taking
early retirement on or after August 1, 2009. The Participant may have his or
her benefits reinstated once after a suspension, before reaching Normal
Retirement Age or qualifying for another distribution provision under the
Plan (other than early retirement).

2. Benefit payments that are suspended are forfeited and not paid.

Attachment A provides the updated wording of the Returning to Work After
Retirement section of the SPD and Plan.

AMENDMENT EFFECTIVE JANUARY 1, 2010

The changes made by Amendment 12 are now effective for retirements on or after January
1, 2010. The prior effective date was for retirements on or after November 1, 2009.
Amendment 12 made the following changes, as explained in the April SMM:

1. Normal Retirement Benefit eligibility is age 65.

2 The Rule of 80 Retirement option (early retirement) is eliminated.

3. Early retirement subsidies for Participants not in pay status are eliminated.

4 Disability Benefits and Alternative Disability Benefits not in pay status are
eliminated.

5. Optional forms of benefit are limited to a straight life annuity, joint and 50%
survivor annuity and actuarial equivalent annuities.

6. Pre-retirement death benefits are limited to Qualified Pre-retirement Survivor
Annuities.

An updated version of the Participant Questions, dated April, 2009, will be sent to you
shortly and posted on the Plan’s website (the April document is currently available on the
Plan’s website at: Attp.//www.wsp.aibpa.com). The updated version will include expanded
responses based on the Plan amendments discussed in this document as well as responses to
Participant questions concerning Red Zone status.




NOTICE TO
PARTICIPANTS
and WESTERN STATES OFFICE AND
PROFESSIONAL EMPLOYEES PENSION FUND
SUMMARY OF MATERIAL
MODIFICATIONS

ATTACHEMENT A

The Plan section entitled “RETURNING TO WORK AFTER RETIREMENT” on Page 20 of
the Plan shall be amended and restated as follows, effective June 5, 2009:

RETURNING TO WORK AFTER RETIREMENT

Suspension Rule

After you have retired and are receiving benefits, your monthly benefits will be
suspended if you return to work for a participating Employer and have 40 or more hours of
work per month for 3 consecutive months. The suspension rule does not apply to you if you
are receiving benefits under the rule for “Mandatory Retirement Benefit at Age 70-1/2” as
described on page 10.

Reinstatement Rules and Suspension

If your benefits are suspended, you may apply for reinstatement of your pension
benefits if you have less than 40 hours of work in a month. The following additional rules
apply to Participants who take early retirement on or after August 1, 2009:

1. If you take early retirement you may have your benefits reinstated once after
a suspension. Your pension benefits will not be payable until Normal
Retirement Age if you take early retirement and:

e your benefits are suspended under the Suspension Rule described above,
and

e your benefits are subsequently reinstated, and

e your benefits are again suspended under the Suspension Rule.

2. Suspended pension benefit payments are forfeited and not paid. The
forfeiture does not affect your normal retirement benefit (or the actuarial
equivalent thereof) payable at Normal Retirement Age.

3. There is an exception to the rule that your pension benefits are not payable
until Normal Retirement Age if your benefits are suspended more than once
after early retirement. The exception is that your benefits are payable before
Normal Retirement Age pursuant to a distribution option or provision other
than early retirement. An example is the payment of death benefits.



NOTICE TO
PARTICIPANTS
and WESTERN STATES OFFICE AND
' PROFESSIONAL EMPLOYEES PENSION FUND
SUMMARY OF MATERIAL
MODIFICATIONS

Accrual of Benefits after Retirement

If you continue to work for a participating employer after early retirement and your
benefits are not suspended, you will continue to earn additional benefits. Your benefits will
be recalculated yearly.

If you continue to work for a participating employer after normal retirement age and
your benefits are not suspended, you will not earn additional benefits in a year in which you
work if the actuarial value of the benefits that you receive in the year exceed the benefits that
you would earn from working in that year.

If, during your period of re-employment after your benefits were suspended,
contributions were made on your behalf for at least 500 hours of work prior to reinstatement
of benefits, your Total Service Benefit will be recomputed and increased as if your
employment had been continuous with an actuarial adjustment made for retirement benefits
previously received.




SUMMARY OF

WESTERN STATES OFFICE AND PROFESSINAL

MATERIAL
MODIFICATIONS EMPLOYEES PENSION FUND
To: All Participants in the Western States Office and Professional Employees
Pension Fund (“Plan’)
From: Board of Trustees, as Sponsor and Plan Administrator
Date: _ April 9, 2009
Subject: Plan Amendments

Plan Information:

Purpose of this Summary:

Retain for Your Records:

Further Information:

Plan’s EIN: 94-6076144 Plan Number: 001

This Summary of Material Modifications notifies Plan
participants of amendments that have been made to the Plan
since the Plan was last restated. The Plan also acts as the
Summary Plan Description.

Please keep this Summary of Material Modifications with
your original Summary Plan Description. Together, they
inform you of your rights and benefits under the Plan.

Any questions concerning the Plan or the amendments
discussed herein should be directed to the Plan’s third party
administrator as follows:

Third Party Administrator through May 31, 2009:

Marana Benefits Administration, Inc.
12667 Alcosta Blvd., Suite 300

San Ramon, CA 94583

Phone: (925) 294-8891

Third Party Administrator after June 1, 2009:

A&I Benefit Plan Administrators, Inc.
1220 S.W. Morrison St, Suite 300
Portland. OR 97205-2222

Toll-Free: (800) 413-4928

Local: (503) 222-7694



SUMMARY OF
MATERIAL
MODIFICATIONS

WESTERN STATES OFFICE AND PROFESSINAL
EMPLOYEES PENSION FUND

Summary of Plan Amendments:

The following amendments have been made to the Plan since the Plan was last restated All
other Plan provisions remain effective as previously summarized in the Summary Plan
Description.

Amendment 12 made the following amendments to the Plan for participants not yet in pay
status, effective for retirements on or after November 1, 2009:

1. Normal Retirement Benefit eligibility is age 65.

2 The Rule of 80 Retirement option (early retirement) is eliminated.

3. Early retirement subsidies for participants not in pay status are eliminated.

4 Disability Benefits and Alternative Disability Benefits not in pay status are
eliminated.

5. Optional forms of benefit are limited to a straight life annuity, joint and 50%
survivor annuity and actuarial equivalent annuities.

6. Pre-retirement death benefits are limited to Qualified Pre-retirement Survivor
Annuities.

Amendment 11 made two amendments to the Plan’s interest rate. The first amendment
describes the interest rate the Plan uses to determine certain actuarial equivalences. The
amendment is effective January 1, 2008. The second amendment incorporates regulatory
provisions used to determine if benefits are incompliance with statutory limits. This
amendment is effective for the 2004 and 2005 plan years.

Amendment 10 provides that participants have 180 days to waive the standard form of
benefit when electing an alternative form of distribution (the previous time frame was 90
days). The amendment is effective for distributions after January 1, 2007.

Amendment 9 provides that a nonspouse beneficiary of a deceased participant may elect to
have any portion of his or her distribution paid in a direct rollover to an individual
retirement account or individual retirement annuity established to accept the rollover. The
amendment is effective for distributions after January 1, 2007.

Amendment 8 provides that participants who are entitled to take a distribution have the
option of a lump sum distribution if the present value of the accrued benefit is $5,000 or
less. The amendment is effective for distributions after December 31, 2004.




SUMMARY OF
MATERIAL
MODIFICATIONS

WESTERN STATES OFFICE AND PROFESSINAL
EMPLOYEES PENSION FUND

Amendment 7 restated the “Vested Status” provision on page 3 of the Summary Plan
Description, effective as of September 1, 2004. The amendment provides that:

“You are a Vested Participant if:

a. you have five years of Total Service Vesting Credit, including two years of
Contributory Service Vesting Credit, provided that you did not incur a
Permanent Break in Service on or before December 31, 1988; or

b. you are age 55 or older and have five years of Past Service Vesting Credit at
the time your Employer, as defined in the next sentence, becomes a
contributing Employer on or after January 1, 2005. For purposes of this
paragraph, an Employer is defined to mean an Employer with a stable and
large work force that participates in the plan and whose demographics are
determined to be actuarially acceptable at the time the Employer becomes a
contributing Employer.”

Amendment 6 restated the “Contributory Service Benefit” provision on page 5 of the
Summary Plan Description, effective for retirements on or after January 1, 2004, as follows:

“For Participants who were not retired on December 31, 2003, or since your last permanent
break in service;

Contribution Service Period Benefit Percentage on Annual Contributions
Up to and including $6.240  Above $6.240

(1) Prior to January 1, 1997 3.65% 0

(2) January 1, 1997, through December 31, 2000 3.65% 1.80%

(3) January 1, 2001, through December 31, 2002 3.20% 1.80%

(4) January 1, 2003, through December 31, 2003 2.20% 1.80%

(5) January 1, 2004 and thereafter 1.80% ; 1.80%

Your contributory Service Benefit is the sum of (1), (2), (3), (4) and (5).






